Vermont Department of Labor
Vermont Occupational Safety and Health Administration

Date: March 25, 2025

In the Matter of* Town of Killington

VOSHA Inspection Number(s): 1802248

Informal Settlement Agreement

The undersigned Employer and the undersigned Vermont Occupational Safety and Health Administration
(VOSHA), in the settlement of the attached citations and penalties which were issued on March 5, 2025,

hereby agree as follows:

1)
2)

3)

4)

5)

6)

7)

8)

The employer agrees to correct the violations as cited in the attached citations or as amended below.

The employer agrees to pay the proposed penalties as issued with the attached citations, or, if
amended by this agreement, as amended below. It is further agreed that payment of the amended
penalty will be made within 15 days of this agreement or in accordance with a negotiated penaity
payment plan. Default will cause penalty modifications to be considered null and void and the
penalty due will revert to the original amount of $20,656.00.

VOSHA agrees that the remaining citations and penalties are being amended as set forth in paragraph
8 below, and as attached.

The Employer, by signing this informal settlement agreement, hereby waives its rights to contest the
attached citations and penalties, as amended in paragraph 8 of this agreement.

Each party hereby agrees to bear its own fees and other expenses incurred by such parties in
connection with any steps of this proceeding.

The employer agrees to immediately post a copy of this settlement agreement in a prominent place at
or near the location of the violations referred to in paragraph 8 below. This settlement agreement must
remain posted until the violations have been corrected or for three working days (excluding
federal/state holidays and weekends) whichever is longer.

The employer agrees to continue to comply with the applicable provisions of the Occupational Safety
and Health Act of 1970 and any rules adopted by the Vermont State Legislature pursuant to this act or
any federal rules adopted pursuant to this act.

The citation is deemed amended to include any abatement measures, including agreements as to
actions to be taken by the employer, which are described in this paragraph:

a) Citation 1 Item 1: Employer has abated documentation in file. VOSHA agrees to reduce the
penalty to $5,958.00.



b) Citation 1 Item 2: Employer has abated documentation in file, VOSHA agrees to reduce the
penalty to $5,958.00.

c¢) Citation 2 Item I: Employer has abated documentation in file. VOSHA agrees to reduce the
penalty to $0.00.

PAYMENT: Please make all checks/money orders payable to “VOSHA.” The
inspection number must be referenced on the check or risk untimely

processing.

ABATEMENT: All abatements designated in this agreement must be
completed or could be subject to additional citations and penalties of up to

$16,500.00 per day.
EMAIL ALL ABATEMENT DOCUMENTATION TO:

Anna,Hill@vermont.gov

Karl. Hayden@vermont.gov

For: Employer For: VOSHA
Date Signed Date Signed
NOTICE TO EMPLOYEES

The law gives you or your representative the opportunity to object to any abatement date set for a violation if you
believe the date to be unreasonable. Any contest to the abatement dates of the citations amended in paragraph four
of this Settlement Agreement must be received in writing and maiied to the Vermont Department of Labor —
YOSHA, P.O, Box 488 Montpelier, VT 05601-0488, within 15 days (excluding federal/state holidays and
weekends) of the receipt by the employer of this Informal Settlement Agreement. You or your representative also
have the right to object to any of the abatement dates set for violations referred to in paragraph three provided that
the objection is mailed to the office shown above within the 15-working day period established by the original

citation.



Vermont Department of Labor

Vermont Occupational Safety and Health Administration
P.O. Box 488

5 Green Mountain Dryive

Montpclier, VT 05601

Phone: (802) 828-2765 Fax: (802) 828-0408

Citation and Notification of Pe;alty

To: Inspection Number: 1802248
Town of Killington Inspection Date (s): 02/04/2025-02/04/2025
and its successors Issuance Date: 03/05/2025

P.O. Box 429
Killington, VT 05751

Inspection Site: The violation(s) deseribed in this Citation and Notification
800 Killington Road of Peralty is (are) alleged to have occirred on or about the
Killington, VT 05751 day(s) the inspection was made unless otherwise indicated

within the description given below.

This Citation and Notification of Penally (this Citation) describes violations of the Vermont Occupational Safety and Health Act. The
penalty(ies) listed herein is (are) based on these violations. You must abate the violations referred to in this Citation by the dates listed
and pay the penalties proposed, unless within 20 calendar days from your receipt of this Citation and Nofification of Penalty you either
call to schedule an informal conference (see paragraph below) OR you mail a notice of contest to the Vermont Department of Labor
office at the address shown above. Issuance of this Cliation does not constitute a finding that a violation of the Act has occurred unless
there is a failure to contest as provided for in the Act or, if contested, unless this Citation is affirmed by the Review Board or a court.

Posting - The law requires that a copy of this Cilation and Notification of Penalty be posted immediately in a prominent place at or near
the location of the violation(s) cited herein, or , if it Is not practicable because of the nature of the employer's operations, where it will be
readily observable by all affected employees. This Citation must remain posted until the viclation(s) cited herein has (have) been abated,
or for 3 working days (exciuding weekends and Federal holidays), whichever is longer. The penalty doltar amounts need not be posted
and may be marked out or covered up prior to pesting.

Informal Conference - An informal conference is not required. However, If you wish to have such a conference you may request
one with the VOSHA Manager during the 20 calendar day contest period. During such an informal conference you may present any
evidence or views which you believe would suppori an adjustment to the citation(s) and/or penalty(ies).

See pages 1 through 2 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities
Citation and Notification of Penalty Page 1 of 7 VOSHA-2 (Rev 4/97)
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If you are considering & request for an informal conference to discuss any issues refated to this Citation and Notification of Penalty, you
must take care to schedule It early enough to aliow time to contest after the informal conference, should you decide to do so. Please
keep in mind that a written letter of intent fo contest must be submitied to the VOSHA Manager within 20 calendar days of your receipt
of this Citation. The running of this contest period is not inferrupted by an informal conference.

If you decide to request an informal conference, please complete, remove and post the page 3 Notice fo Employees next to this
Citation and Notification of Penalty as soon as the time, date, and place of the informal conference have been determined. Be sure to
bring to the conference any and all supporting documentation of existing conditions as well as any abatement steps taken thus far. If
conditions wamant, we can enter into an informal settiement agreement which amicably resolves this matter without litigation or contest.

Right to Contest - You have the right fo contest this Citation and Notification of Penalty. You may contest 2ll citation items or only

individual items. You may also contest proposed penalties and/or abatement dates without cantesting the underlying vioiations. Unjess
ou inform the VOSHA Manager in writing that you intend fo contest the citation(s) and/or proposed penalty(ies) within 2
alendar days after receipt, the citation(s) and the proposed penalty(les) will become a final order of the Vermont

Occupational Safety and Health Raview Board and may not be reviewed by any court or agency.

Penalty Payment - Penalties are due within 20 calendar days of receipt of this notification unless contested. Make your check or
money order payable {0 *VOSHA". Please indicate the Inspection Number on the remittance.
VOSHA does not agree to any restrictions or conditions or endorsements put on any check or money order for less than the full
amount due, and will cash the check or money order as if these restrictions, conditions, or endorsements do not exist.

Notification of Corrective Action - For violations which you do not contest, you should notify the Vermont Department of Labor
— VOSHA promptly by letter that you have taken appropriate correclive action within the time frame set forth on this Citation. Please
inform VOSHA in writing of the abatement steps you have taken and of their dates, together with adequate supporting documentation,
8.g., drawings or photographs of corrected conditions, purchase/work orders related to abalement actions, air sampling results, copies
of required programs, etc. NOTE: You may use the Certification of Corrective Action Worksheet, attached to this document, to
track and report any abatements you have compieted. You may bring this report to the informal conference or mail it to VOSHA prior o

the informal conference.

Employer Discrimination Uniawful - The law prohibits discrimination by an employer against an employee for filing a complaint
or for exercising any rights under this Act. An employee who believes that he/she has been discriminated against may file a complaint
no later than 30 days afler the discrimination occurred with the U.S. Department of Labor and Industry at the address shown above.

Notice to Employees - The law gives an employee or his/her representative the opportunity 1o object to any abatement date set
for a violation if hefshe believes the date to be unreasonable. The contest must be malled to the Depariment of Labor and Industry

office at the address shown above and postmarked within 20 calendar days of the receipt by the employer of this Citation and
Notification of Penalty.

See pages | through 2 of this Citation and Notification of Pcnalty for information on employer and cmployse rights and responsibil itics.
Citation and Notification of Penalty Page2of 7
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Vermont Department of Labor
Vermont Occupational Safety and Health Administration

NOTICE TO EMPLOYEES OF INFORMAL CONFERENCE

An informal conference has been scheduled with VOSHA to discuss the

Citation(s) issued on 03/05/2025. The conference will be held at the VOSHA office located at

P.O. Box 488, 5 Green Mountain Drive Montpelier, VT 05601 on __

al,

Employees and/or representatives of employees have a right to attend an informal conference.

See pages | (hrough 2 of this Citation and Natification of Penally for information on emplayer and empluyer rights and responsibilities
Citation end Nosification of Penalty Page 3 of 7
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Vermont Department of Labor Inspection Number: 1802248
Vermont Occupational Safety and Health 1 one cion Date: 09/04/2025-02/04/2025

Administration
Issuance Date: 03/05/2025

Citation and Notification of Penalty

Company Name: Town of Killinglon
Inspection Site: 800 Killington Road Killinglon, VT 05751

Citation 1 ltem 1  Type of Violation: Serious

29 CFR 1910.120(g){6){ii)(A): Emergency responsc program 1o hazardous substance releases, Knowledge
ol the basic hazard and risk assessinent iechniques.

Location: Town of Killington Firc and Rescue 800 Killington Road, Killington Vermont.

Violation: Employees On or about 01/20/25 employees responded to the Pico Fitness Center located on
51 Alpine Drive in Killington Vermont due to an unknown chermical spill. Employces had awarencss and
operations (raining only but proceeded to start the process of bagging and removing chemicals from the
fire closet (focation of the spill) without awaiting [urther instruction from a technician.

Date By Which Violation Must be Abated: March 25, 2025
Proposed Penalty: 51 <6 ,0o—$9030.00

Citation1 lem 2  Typce of Violation: Serious

929 CFR 1910.134(c)(1)(ii1):In any workplacc where respirators are necessary to protect the health of the
employee or whenever respirators arc requircd by the employer, the employer shall establish and
implement a wrilten respiratory prolection program with worksite-specific procedures. The program shall
be updated as nccessary to reflect those changes in workplace conditions that aflcct respirator use. The
cmployer shall include in the program the {ollowing provisions ol this seclion, as applicable: medical

evaluations of employees required (0 use respirators.
Locaton: Town of Killingion, 800 Killington Road in Killington Vermont.

Violation; On or about 02/04/25 employees responded to an emergency call wearing mandatory
respirators as issued by the employer prior to the establishment and implementation of a wrilten
respiratory program with worksite-specific procedures including 2 medical evaluation with medical

clearance,

Date By Which Violation Must be Abated: March 25, 2025
Proposed Penalty: é 5,9 5. 00 ST

Citation 2Jtem 1 Type of Violation: Other-than-Serious

See pages | through 2 of this Citation and Notification of Penalty for information on employer and employce rights and responsibilities
Citation and Notification of Penalty Page 4 of 7 VOSHA-2 (Rev 4/97)
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Vermont Department of Labor Inspection Number: 1802248
Vermont Occupational Safety and Health  p0n00ti0n Date: 02/04/2025-02/04/2095

Administration
Issuance Date: 03/05/2025

Citation and Notification of Penalty

Company Name: Town of Killington
Inspection Site: 800 Killington Road Killington, V1" 05751

29 CFR 1904.29(a):Basic requirement. You mnust use OSHA 300, 300-A, and 301 forms, or equivalent
[orms, for recordable injuries and illnesses. The OSHA 300 form s called the Log of Work-Related
Injurics and Illncsses, the 300-A is the Suminary of Work-Related Injurics and Illnesses, and the OSHA

301 form is called the Injury and Illness Incident Report.
Location: Town of Killington, 800 Killington Road in Killington Verinont.

Violation: On or about 02/04/25 Employer reported that they do not keep OSHA 300-A logs to record
Injuries and Illnesses.

Date By Which Violation Must be Abated: March 31, 2025
fb 6.o0 -3206.00-

Proposed Penalty:

Docutiigned by:
karl taydon
[ABEESMmBﬂE

Karl Haydcn

VOSHA Compliance Supervisor

See pages | through 2 of this Citation and Notification of Penalty for information on employer and employee rights and responsibilities
Citation and Notification of Penalty Page5of 7

VOSHA-Z (Rev #/97)



Vermont Department of Labor
Oceupational Safety and Health Administration
VOSHA

P.O. Box 488

5 Green Mountain Drive

Moentpelier, VI 05601

Phone: (802) 828-2765 Fax: (802) 828-0408

INVOICE/
DEBT COLLECTION NOTICE

Company Name: Town of Killington
Inspection Site: 800 Killington Road Killington, VT 05751
Issuance Date:  03/05/2025

Summary of Penalties for Inspection Number: 1802248

57 15T, 00 guqu8.00

Citation 1 Iicm 1, Serious I
Citation 1 Itern 2, Serious 5,7 587 00 _guon0.00

Citation 2 Ilem 1, Other-(han-Scrious o,00 S-Z%-HH'
TOTAL PROPOSED PENALTIES: {' /1, 9/¢.00$20656:60-
I v

To avoid additional charges, please remil payment promptly to the VOSHA oflice [or the Lotal amount of the unconicsied

penaltics summarized above, Make your check or moncy order payable to:
“YOSHA”, Please indicalc VOSHA's Inspection Number (indicated above) on the remitiance. Please forward payment to:

Vermont Department of Labor
VOSHA

PO Box 48§

Montpelier, VT 05601-0488

VOSHA does not agree 1o any restrichons or conditions or endorsemenis pul on any check or money order for less than
full amount duc, and will cash the check or money order as il these restriclions, conditions, or endorsements do nol exist.

[Duuslnﬂl by:

karl taydun, 3/5/2025
AGZESDDmJﬂE o

Karl Hayden Date
VOSHA Compliance Supervisor

See pages 1 lhrough 2 af this Citation and Notification of Penalty for information on employer and employee sghts and responsibilies.
Citation and Notification of Penalty Page6of 7 VOSHA-2 (Rev. 4/97)




CERTIFICATION OF CORRECTIVE ACTION WORKSHEET
Company Name: Town of Killington Inspection Number: 1802248
Inspection Site: 800 Killington Road
Killington, VT 05751
Issuance Date:03/05/2025

List the specific method of correction for each item on this citation in this package that does not read “Corrected During
Inspection” and return to: VT Department of Labor - VOSHA; § Green Mountain Drive, PO Box 488; Montpelier,

VT, 05601,

Citation Number and Item Number was corrected on
By (Method of Abatement);
Citation Number and Item Number was corrected on
By (Method of Abatement):

Citation Number and Item Number was corrected on
By (Method of Abatement):

I certify that the information contained in this document is accurate and that the affected employees and their
representatives have been informed of the abatement.

Signature Date

Typed or Printed Name Title

NOTE: 21 V.S.A. § 210 (a)}7): Whoever knowingly makes any false statement, representation, or certification in any application, record, report,
ptan, or other document filed or required to be maintained pursuant to this Code shall, upon conviction, be punished by a fine or not more than

$10,000.00 or by imprisonment for not more than six months for by both.

POSTING: A copy of completed Comrective Action Worksheet should be posted for employee review.

See pages | through 2 of this Citation and Notification of Penaliy for information on employer and employee nights and responsibilities
Citation and Notificution of Penalty Page 7Tof 7 VOSHA-2 (Rev 4/97)




