TOWN OF

. KILLINGTON
éﬁfﬁ VERMONT

JOB ANNOUNCEMENT
Posted September 1, 2026
Job Title: Fire Chief (Full Time)

Killington Fire Chief - Full Job Description

The town of Killington, Vermont is seeking a new Full Time Fire Chief to join our team. If you have
always wanted to live and work in a location as unique and scenic as Killington Vermont, then
consider the following.

Are you an outdoorsperson who loves to live and work in the stunning Killington community with
its beautiful and scenic wide-open spaces, breathtaking mountain ranges and pristine rivers and
streams? Do you have proven, outstanding leadership ability, political acumen, and expert
knowledge of best training practices for Fire/EMS Staff? Are you a seasoned Fire Officer looking for
ways to be more impactful through Prevention, Training, Fleet and Facilities Maintenance as well as
Coordination of Volunteers and Emergency Management? KFD/EMS serves the combined efforts of
the town; we are looking for a Fire Chief with a minimum of seven (7) years of progressively
responsible fire and emergency management experience, demonstrating fiscal, administrative, and
expert leadership knowledge.

Please apply if this is a role that would make you excited to come into work every day. The Town of
Killington is firmly committed to Equal Employment Opportunity (EEO) and to compliance with all
Federal, State, and local laws that prohibit employment discrimination based on sex, race, creed,
color, religion, age, national origin, marital status, citizenship status, sexual orientation, gender
identity, disability, ancestry, family status, medical condition, family care leave, genetic
predisposition or status as a covered veteran and other protected classifications. The Town of
Killington fully embraces the concept of a diverse workforce and is prepared to make reasonable
accommodations for disabilities and religious practices when necessary. This policy applies to all
employment decisions including, but not limited to, recruiting, hiring, training, promotions, pay
practices, benefits, disciplinary actions, and terminations.

SUMMARY:

Under administrative direction, serves as Fire Chief and commands the staff, activities, and
operations of the Killington Fire/EMS Department, including firefighting, rescue, and emergency
medical services; provides command leadership, and assures KFD/EMS compliance with state and
Federal laws and the public safety goals of the City and Town.



PRIMARY DUTIES AND RESPONSIBILITIES:

Essential functions, as defined under the Americans with Disabilities Act, may include any of the
following representative duties, knowledge, and skills. This is not a comprehensive list of all
functions and duties performed by incumbents of this class; employees may be assigned duties
which are not listed below; reasonable accommodation will be made as required. The job
description is subject to change at any time by the employer. Essential duties and responsibilities
may include, but are not limited to, the following:

e Directs the Killington Fire/EMS through effective planning, staff management, and effective
fiscal management; provides leadership, direction, and guidance to achieve the goal of
preventing and minimizing the loss of life and property in the town by establishing control
over fires, medical emergencies, and the consequences of natural and manmade disasters;
uses professional knowledge of Fire/EMS emergency management theory and practices to
direct KFD/EMS operations.

o Directs the activities of the KFD/EMS firefighters and staff; plans, prioritizes, and assigns
tasks and projects; instructs and trains staff, monitors work, develops staff skills, motivates,
and evaluates staff and technical performance; analyzes workload trends and implements
staffing and assignment adjustments; meets regularly with staff to discuss and resolve
priorities, technical issues, quality standards, and emergency services issues.

e Assures the operational readiness of all fire equipment, vehicles, and personnel; assures
appropriate training is provided; assures emergency response teams are physically fit,
trained, and ready for duty, and are accountable for duties and responsibilities assigned.

e Coordinates town emergency and non-emergency responses; takes command of critical
incidents, and major emergency and accident scenes when appropriate; reviews and
approves operational and investigative reports.

e Manages budget, finances, and purchasing for KFD/EMS; manages the annual Capital
Improvement Plan including the evaluation of facilities, equipment, and apparatus

e Communicates KFD directives and changes in protocols; maintains discipline, and assures
compliance to KFD policies and procedures, and state and federal laws, regulations, and
mandates.

e Implements plans to meet town goals and directives; interprets concerns, defines desired
results, develops solutions, determines scope and priorities of programs and projects,
communicates status of projects and organizational issues, and assures the efficient
delivery of high-quality emergency services.

e Directs coordination with federal, state, and regional law enforcement and emergency
services agencies, and outside organizations; manages community relations programs and
related issues.

e May serve as senior on-duty Fire Officer on a rotating shift assignment, as needed to meet
workload demands.

e Continuously updates knowledge of town geography, streets, building locations, and
special hazards of designated facilities, to assure that firefighting activities are
accomplished in a fast, effective, and safe manner.

e Maintains the integrity, professionalism, values, and goals of the KFD/EMS by assuring that
all rules and regulations are followed, and that accountability and public trust are
preserved.



e Supports the relationship between the town staff and the general public by demonstrating
courteous and cooperative behavior when interacting with visitors and town staff;
maintains confidentiality of work-related issues and town information; performs other
duties as required or assigned.

Requirements
Education and Experience:

e Associate degree in Fire Science, Business, or Public Administration; AND seven (7) years
increasingly responsible experience in Fire Department administrative management which
includes supervisory and fiscal management responsibilities; OR equivalent combination of
education, training, and experience.

Required Licenses and Certifications:

e Must possess a valid Vermont Driver’s License, Class B commercial license preferred, and
maintain an acceptable driving record (once hired)

e Vermont, Accredited Fire Fighter II Pro-Board and Emergency Medical Responder License
from Vermont Department of Health (or other reciprocal state licensures)

e NIMSICS-400

e Vermont Certified EMT status or must acquire 12-16 months (once hired)

e Additional technical skills training and certifications may be required

Required Knowledge of:

e Town policies and procedures, and state and federal regulations governing emergency
services agencies.

e Duties, powers, authorities, and limitations of a Vermont Fire Chief.

e Incident Command System (ICS) and National Incident Management System (NIMS)
protocols.

e City, county, state and federal laws, safety regulations, and standards including
International Building Code (IBC), and National Fire Protection Association (NFPA) safety
standards.

e Tactics for management and deployment of personnel, equipment, and other resources in
emergency situations.

e Principles and practices of modern fire investigation and prevention.

e Methods and techniques to develop and present training programs.

o City and town geography, traffic patterns, and the location of streets, landmarks, and
buildings.

e Techniques and practices for effective and efficient management of allocated resources.

e Principles and practices of public sector administrative management, including
performance management, personnel rules, project management, accounting, budgeting,
and procurement.



Required Skills in:

e Assuming command level responsibilities, analyzing public safety issues, and making
appropriate decisions.

e Assuming incident command responsibilities, and coordinating firefighting, rescue, and
emergency medical services under complex emergency conditions.

e Making independent decisions, maintaining composure, and working effectively under
emergency situations.

e Leading staff, prioritizing multiple tasks and projects, and delegating tasks and authority.

e Recognizing the construction, contents and occupancy of buildings and other emergency
incident scenes to apply appropriate firefighting, rescue, and emergency medical
techniques.

e Analyzing Fire Department training issues and developing appropriate training programs.

e Managing the maintenance and repair of firefighting facilities, vehicles, and equipment.

e Establishing and maintaining effective working relationships with other emergency services
agencies.

e Operating and maintaining computer and communications equipment.

e Communicating clearly and concisely, both verbally and in writing.

Physical Demands/Work Environment:

e May be exposed to environmental fumes, hazardous chemicals, communicable diseases,
extreme temperatures, and potential physical harm. Must maintain a level of physical
fitness to meet Department standards. Must be willing to test out for physical fitness.

Applications

Applications accepted until October 1st 2026. Apply by mailing or emailing a cover letter,
resume, and other relevant materials. Please include the position title in the subject line
of the email or the cover letter, if mailed.

The Town of Killington is an Equal Opportunity Employer.

Send resumes to:

Robert Kovalesky Sr, Interim Town Manager

P.O. Box 429

Killington, Vermont 05751

Job Type: Full-time

Pay: $80- 90K Per Annum based on qualifications

Benefits:
*Dental insurance *Life insurance
*Vision Insurance *Health Insurance
*Health Reimbursement Account *Retirement plan

*Golf Course privileges *Discounted Killington Mountain season pass



